
Cartwright School District
2023-24

Speech Language Pathologist Assistant (SLPA) Step Salary Schedule

STEP HS+ / GED+ AA / AS BA / BS
0 40,250         40,990         43,490         
1 41,090         41,830         44,330         
2 41,930         42,670         45,170         
3 42,770         43,510         46,010         
4 43,610         44,350         46,850         
5 44,450         45,190         47,690         
6 45,290         46,030         48,530         
7 46,130         46,870         49,370         
8 46,970         47,710         50,210         
9 47,810         48,550         51,050         

10 48,650         49,390         51,890         
11 49,490         50,230         52,730         
12 50,330         51,070         53,570         
13 51,170         51,910         54,410         
14 52,010         52,750         55,250         
15 52,850         53,590         56,090         
16 53,690         54,430         56,930         
17 54,530         55,270         57,770         
18 55,370         56,110         58,610         
19 56,210         56,950         59,450         
20 57,050         57,790         60,290         
21 58,630         61,130         
22 59,470         61,970         
23 60,310         62,810         
24 63,650         
25 64,490         
26 65,330         

The salary set forth in this Schedule has been calculated based on anticipated legislative 
appropriations and revenue control limit adjustments that are required to be enacted pursuant to 

A.R.S. § 15-901.01.  If, after issuance of the Letter of Intent, the District’s total revenues or budget 
capacity are less than that set forth in the Preliminary Budget, individual’s salary may be reduced 

pro rata with all staff.  If, after the issuance of the Letter of Intent, the District receives 
appropriations or revenue control limit adjustments in excess of the minimum required amounts set 

forth in A.R.S. § 15-901.01, the Governing Board reserves the right, in its discretion, to increase 
individual’s salary. Employee acknowledges that the District shall place Employee on the salary 

schedule so as to recoup the costs associated with paying the Alternative Contribution Rate 
pursuant to A.R.S. § 38-766.02Effective July 1, 2023


